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A CRITIQUE OF THE NDP’S EMPLOYMENT EQUITY POLICY

Letter to Toronto Star, Responding to Sunday, May 14 Editorial



The Toronto Star's editorial defence of the NDP government's Employment Equity Act ("Sloganeering on employment equity" April 14) takes the rhetorical tack of accusing opponents of the Act of "sloganeering", "injurious stereotyping", "parotting propaganda", and indulging in "intellectual dishonesty".

This approach fails to recognize that much of the opposition to the Act is based on principles, not least of which is that immortalized by Martin Luther King's plea that individuals be judged by the content of their character and not by the color of their skin. 

Furthermore, proponents of the Act ignore a salient fact. There is competition for almost all jobs today: even if only qualified applicants are considered, in the end there is competition among those qualified individuals for the position. If there is an instituionalized policy that members of certain designated groups will be favored in that competition, then it ceases to be a true competition. The difference between hiring merely a qualified candidate and hiring the best qualified candidate is ignored by supports of the Act.

There is no question that prejudice may occur in emploment decisions; the only fair remedy against such prejudice is to attack it when it occurs in a demonstrable form. If the law is not strong enough to do this, then "legislative remedy" may be necessary. 

Hiring and promotion decisions are also open to error, especially for positions whose performance is difficult to assess. But that is no reason to introduce institutional discriminatory hiring and promotion pracices based on designated group membership. These institutional practices are both unfair and enshrine institutional prejudice. Ironically the practices cast doubt on the comparative qualifications of all individuals in those designated groups who appear to be hired and promoted not on the basis of competitive performance but by virtue of designated group membership (even though they may, in fact, be best qualified for the positions). 

These problems are especially relevant in academia, which is why the Society for Academic Freedom and Scholarhip (SAFS) has couched most of its crticisms of so-called "equity" legislation in the context of higher education. However, as is becoming plain for such non-academic occupations like policing and fire fighting, the same criticisms against so-called "equity" legislation apply to non-academic positions as well.

All collectivist so-called "equity" or "affirmative-action" rules are brought in with the excuse of righting past injustices against designated groups. Examples of past "equity" legislation include the Numerus Clausus Law in Hungary in the 20s (to make universities more "representative" as regards non-Jewish Hungarians, this law required Jewish students to have higher grades for admission than non-Jewish students), the various Nuremberg laws in Germany (German Jews, on the average, had higher incomes than German non-Jews), and the anti-bourgeois rules in the former Iron Curtain countries and in China and Vietnam at certain periods ( where having a peasant background was either a requirement for entry into universities or a favoring factor, and being of an intellectual family often qualified one for rural banishment or reeducation camp). 

The editorial's reference to "intellectual dishonesty" by opponents of equity legislation is particularly ironic when one examines the Act itself. As SAFS pointed out to the Ministry over a year ago, the Act makes no specific reference to qualifications, and certainly does not prohibit the hiring of unqualified people. Contributions to the equity debate that exhibit the degree of "intellectual dishonesty" that your editorial shows will not serve to advance understanding, and will only result in an increase of feeling by more and more people in Ontario that the "Equity" Emperor wears no clothes aside from a cloak spun from totalitarian doublespeak.
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